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4/16/18  

JOB DESCRIPTION 
 

Position Title:  3rd Grade Teacher (1.0 FTE)  
 
Definition of Position:  To provide quality instruction for students in 3rd grade using our adopted 

curriculum and meeting students learning needs as assigned 
  
Immediate Supervisor: Elementary Principal 
 
Required Qualifications:  Must possess or be eligible for a Washington State teaching certificate 

 Degree in Elementary Education 

 Demonstrated ability to teach critical thinking 

 Demonstrated ability to work as a productive, positive member of a 
decision-making group 

 Demonstrated ability to teach to various learning styles 

 Evidence of successful teaching or student teaching experience at the 
primary level 

 Understanding of Washington State School Reform 

 Meets Washington State Highly Qualified Standards 
 

  
Desired Qualifications  Bilingual in Spanish and English (oral and written) – highly desired 

 Experience teaching in a balanced Literacy classroom 

 Experience teaching Bridges® math curriculum 

 Experience using state standards to modify current instructional materials 
 

  
Essential Job-Related Activities:  Organize the physical setting to encourage student learning 

 Maintain accurate records and assessment data 

 Work cooperatively with other teachers and staff 

 Plan and develop quality instructional experiences regularly followed by 
appropriate assessment and feedback for students and parents 

 Manage student behaviors and classroom climate for effective learning 

 Participate in building/district activities with willingness to serve on 
committees 

 Make contacts and meet  with parents regarding student performance 

 Other duties as assigned 
 

Terms of Contract:  
Salary As per negotiated agreement 
Length of contract Continuing 
Leaves/Benefits As per negotiated contract 
  
Schedule: Applications will be received until position is filled 
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